
Learning	Theories	(describe)

Behaviorism

Learning	is	a	relatively	permanent	change	in
observable	behavior	as	result	of	experience.

Stimulus-Response-Reinforcement/Punishment
+/-	Reinforcement	increases	behavior

+/-	Punishment	decreases	behavior

Scheduled	reinforcement/shaping/chaining

Cognitivism

Learning	is	a	relatively	permanent	change	in
mental	representations	or	associations	due
to	experience

Learning	is	not	an	observable	behavior

connections	are	build	in	a	schema/	learning
is	organized	in	a	hierarchyby	assimilation	and	accommodation

some	learning	processes	are	unique	to
humans	(language)

Social	Learning

Construction	of	socially	accepted	patterns
of	behavior

External	behavior	and	internal	processing
do	not	describe	learning

reciprocal	causation	between	behavior,	the
environment,	and	internal	event	that
influence	perception

interaction	with	the	environment	is	essential/
information	form	the	environment	construct
knowledge	of	acceptable	and	not	acceptable
behavior

Instructional	Theories	(prescribe)

Behaviorism

Instruction	should	provide	experiences
toward	a	change	in	behavior,	expected
responses	should	be	priced,	learning
environment	should	be	clean	of
distractions

Examples	of	Behaviorism	driven
instructions:

Programmed	Instruction
Skinner:	content	should	be	divided	into
small,	incremental	steps,	provide	intimidate
feedback,	reinforcement	and	rewards

lineal:	content	is	divided	into	a	sequence	of
small	unchanged	steps

Branching:	address	a	situation	through	a	set
of	alternative	answers.	If	correct,	continue
on	to	the	next.	If	it's	not	correct,	deter	to
remedial	study.

Mastery	Learning
based	on	the	Benjamin	Bloom's	learning,
block,	teacher-paced,	group-based.
Students	can	work	together	or
independently

It	focuses	on	mastering	the	content,
content-focused	curriculum,	well-defined
learning	objectives,	organized	into
smaller-sequentially	units.

Computer-based	Instruction
Instruction	or	remediation	presented	on	a
computer.	Interactive,	illustrate	concepts,
own	pace,	individually	or	group	used,
immediate	feedback.

Criterion-based	Instruction
Robert	Mager:	goal/	task	analysis,
performance	objectives,	criterion
referenced	testing.	Used	in	technical
trainings.

Instructional	strategies:

price	expected	response	after	the
presentation	of	new	information

use	reinforcement	to	motivate	appropriate
responses

remove	distraction	from	the	learning
environment

new	information	should	be	partitioned

test	frequently	the	recall	of	information

Cognitivism

Instructions	should	provide	experiences	that
facilitate	mental	processing,	storing,	and
recalling	new	information

Meaningful	Reception	Theory:	Ausbel
Arrange	the	conditions	of	learning,
knowledge	is	organized	hierarchically,
meaningful	information	that	can	be
connected,	attached	o	anchored	to	previous
knowledge.

9	Events	of	Instruction,	Gagne:	game
attention,	inform	objectives,	stimulate	prior
knowledge	recall,	prompt	stimulus,	provide
guidelines,	elicit	performance,	assess
performance,	enhance	retention	and
transfer.

Instructional	strategies:

Organize	information,	make	learning
meaningful,	incorporate	advance
organizers,	incorporate	concept	maps,
activate	knowledge,	require	verbalization	of
new	content,	include	reseal,	repetition,	and
review,	require	learners	to	enact	knowledge

Social	Learning Instructional	strategies:

Expose	learners	to	people,	events,	and
activities,	promote	interaction	among
environment,	behavior	and	perception,
model,	prompt	direct	and	vicarious
reinforcement,	prompt	meaning	making	and
attention,	elicit	new	pattern	of	behaviors,
promote	self-awareness,	reinforcement,
regulation,	and	goal	setting.
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